STANDARD EMPLOYMENT CONTRACT FOR INDIAN DOMESTIC SERVICE
WORKERS (DSW) BOUND FOR THE KINGDOM OF SAUDI ARABIA
R ARTICLE 31 ENT R COOPERATION ON DOMESTIC S5
K ! NDJA AND KINGD S RASIA
This employment contract is executed and entered into by and between:

A, Emptoy.er:(Name).......l....,.... .

IO’ NumseR ...

Visa NUMBER issueD ay THE SAUDI MINISTRY OF LABOR ..........
Address:............... eI UNN s oo ean s SR

------------------------------------------------------------

hereinafter called the Em’g!pyer

Represented in the Kingdom of Saudi Arabia by:

Saudi Recruitment Agency (NAME AND LICENSENG. ) ..oy

R

 B. Name of Domestic Worker: ... S e benasdh ) brmasmmevens
Pasition: ..
Address in India; R oy S G e

Civil Status: ... R R

--------------------------------

[Da_te_ and Place of Issue: ... . s AR R




224

Address and Contact Numbers of next of kin:
Details of Bank account held in India{Name of Bank, Address, account number)

herein after called DSW

Represented in the India L R

Cetails of Indian Recruitment Agency if used by DSW:(Name and Hcense|
BUMDET).. i, i
AGRISS s b e

The employer ang the Dsw hereby veluntarily bing themselves to the following
terms and conditions:

In case of any change in the site of employment the Saudi recruitment agency
shall inform the same to the Embassy of India. l

2. Contract Duration: The contract shall be valid for a period of two years |
commencing from the date of arrival of the DSW in KSA. The menthly wages shall |
Be calculated for payment from such date, |

|
3. In accordance with the regulations prevailing in both countries, the DSW and |
the employer agree on 3 monthly salary of SR...... ...

e —




origin in India to the site of employment and back to such point of origin in India |

agreed amount in fieu of food. '
‘9. For medical reasons, ‘the DSW shail be allowed to rest gnd shall continue 1o |

receive her/his regular saiary. The employer shali bear aj| expenses incurred in '
such medical treatment,

10. The DSW is entitled to
{i} paid vacation of 15 days at the end of one year of service
(i} paid vacation leave of thirty (30) days on completion of two years of service |

next of kin orembassy of India:

(i} all legal dues (i) end of service benefit and (iit) applicable compensation in |
accordance with applicable regulations. |

12. (i) The parties to this contract shall endeavor to reselve dispute, if any, arising |
] out of this contract amicably through the Ministry of labor. :

However if the same tannot be resolved »¢ above; the contracting parties may |

refer the dispute to the appropriate Saudi authorities for concitiation and/or :Q
resolution.

[{ii} Both parties shall continue ‘to  fuliful their contractual obligations |
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'notwiths’t‘an’ding the fact that a dispute has arisen or that the process?
conciliation has been initiated.

agency, Such agency shall be responsible for informing the aforementione_d

resolution as provided for in clausel2 hereinabove. |

14. Termination of Contract i
(i) The employer may terminate the contract By serving upon DSW written |

I In such case the employer shall alsg pay for the expenses incurred on obtaining |

| |
J'The;vsmnmwer ~on payment of .the ‘amount -mentioned. here in above shall |
| ﬁnmedmelvapmvidefneces‘sa‘fs'ﬂb%ﬁ‘é%“f’d%d exit of DSW from Saug; Arabia,. |
' l
{ 15.General Provisions:

\—M—




a) The Saudi Recruitment Agency shail be responsible for informing the depa(tureﬁl
and arrivai plan of the DSW in the Kingdom of Saudi Arabia to the employer,

b) The employer and her/his family members, and the DSW shall treat one
another with respect and dignity,

' ¢} The DSW shall work solely for the emplover and his immediate household.

d) The employer shall not deduct any amount from the regular salary of the DSW, |
However deductions may be made for the recovery of any advance payment
made to DSW or on the orders ofa competent authority. Such deductions muyst
be reflected in the DSW's pay slip. ﬁ
e} The emplover shall pay the cost of the DSW's residence permit (igama), exit/re- '
entry visa, and final exit visa, including the renewals and penaities resulting from
delays.

f) The passport and work permit (igama) of the DSW shall remain in her/his |
possession, 2

g) The DSW shall be allowed to freely communicate with her/his family and the
Indian Embassy/ Consulate on her/his personal expenses,

h) The employer shall explain to the members of her/his household the provisions
| of this contract and ensure that these are observed.

16. Any provision of this Standard Employment Contract may be altered,
amended or substituted through the Saudi-Indian Joint Committee. '

l
17. The DSW shall be repatriated at the employer’s expense in the event of war, l
civil disturbance or major natural calamity, or in case the DSW suffers froml
serious illness or work injury medically proven to render her/him in capable of |
,compieting the contract. The DSW shall be paid the wages due till the date of |

departure vfro,m KSA. J

!
18, If on the expiry of the contract, the OSW desires to return to India, the

employer shall present the bank statement or pay slip. of the DSW to Saudi
Recruitment Agency. The employer and the DSW shall then sign a final |
settlement. Such bank statement or proof of settlement may be submitted as |
&ide,n‘ce in India and in the KSA. |
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l‘ contract entered into between the employer and the employee in substitution of I;
this contract shafl not be valid, |
) 21, Notwith_standing any provision in the applicable regulations of Kingdom of |
f audi Arabia related to the domestic service workers, the Provisions of this Jl
contract shall femain effective. I'
22. The contract shall be written in Arabic ang English languages, both languages (
being equally authentic. S |
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Signature of Domestic Worker -
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f ‘Signature of  Saudi Recruitment Signature of Indian

Agency Recruitment Agency
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